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Vote for

MUI Scie
nce!1 Wolfgang Freysinger (Hals-, Nasen- und Ohrenheilkunde)

2 Claudia Manzl (Neuropathologie und
Neuromolekularpathologie)

3 Frédéric Santer (Gynäkologie und Geburtshilfe)

4 Ulrike Binder (Hygiene und Medizinische

Mikrobiologie)

5 Andreas Ritsch (Innere Medizin I)

6 Susanne Strasser (Orthopädie Trauma)

7 Georg Göbel (Epicenter)

8 Petra Obexer (Pädiatrie II)

9 Sieghart Sopper (Innere Medizin V)

10 Ruth Steiger (Radiologie)

11 Natascha Brigo (Innere Medizin II)

12 Ingrid Weber (Humangenetik)

13 Norbert Redlinger (Innere Medizin V)

14 Anne Krogsdam (Bioinformatik)

15 Noora Tuovinen (Psychiatrie I)

16 Yannick Frey (Pathophysiologie)

17 Elena Brunner (Pädiatrie I)

18 Johanna Gostner (Medizinische Biochemie)

19 Wilfried Posch (Hygiene und Medizinische Mikrobiologie)

20 Monika Lanthaler (Plastische, Rekonstruktive und
Ästhetische Chirurgie)

21 Janine Steichen (Innere Medizin V)

22 Hubertus Haas (Molekularbiologie)

23 Hesso Farhan (Pathophysiologie)

24 Andreas Villunger (Entwicklungsimmunologie)

25 Heidelinde Fiegl (Gynäkologie und Geburtshilfe)

26 Matthias Erlacher (Genomik & RNomik)

27 Constantin Eisenschink (Radiologie)

28 Teresa Steinbichler (Hals-, Nasen- und Ohrenheilkunde)

29 Lukas Huber (Zellbiologie)

30 David Teis (Molekulare Biochemie)

MUI Science
candidates



Fairness and transparency. Throughout!
Uniform & affordable TK Mensa rates for all
Meal allowance
Equal employee bonuses and anniversary
payments for equal working hours
Continuous work contracts for PhD/clinical PhD
assistant physicians/postdocs
Unbureaucratic bridging assistance for project
managers
Increase in PhD bridging assistance
Contemporary criteria for performance assessment

Comprehensive digitization of all MUI processes
(especially human resources and finance)
Organization, processing, and payment of
business trips
Free access to professional AI tools

More bike paths to and from campus

More city bike stations at MUI

TK Mensa for everyone

Attractive remuneration

Appropriate bridging measures

Fair job allocation

User-friendly administration

MUI travel agency

AI tools for everyone

Sustainability

Fair
MUI

Easy
MUI

Future MUI

Work@MUI

Open MUI

Attractive working hours

Childcare for children aged 0-14

Work and family compatibility

Career advancement

Manage without language barriers

Practice open communication

▶

Tool for flexible scheduling
KA-AZG: optimal contracts for physicians
Guaranteed research time at the clinic
More and more flexible homeoffice, also for
physicians
Childcare (0-14) year-round on campus
Babysitter exchange
Coaching for careers with children
Raising awareness of paternity leave
Attractive career models for postdocs
Tenure Track Works agreement needed!
Higher third-party funding bonus, both individual
and project-related
Personal training budget
Mentoring for all

Communication with the administration also in
English
Employee information from all university boards
OpenDoors at all management levels


